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considering the totality of the circumstances, including the subject's 
mental condition, the nature of the offense, and most importantly the 
level of resistance or threat known to the officer at the time." See R-8, 
p.22. The totality of the circumstances here includes an inmate suffering
from severe depression who was at risk of hurting himself. The task
given to the officers was to place the inmate into a safety smock so he
wouldn't hurt himself. Spraying the inmate with OC spray at a point
where he was not taking any aggressive action against the Officers,
tackling him and punching him to the extent he needed to be
hospitalized does not seem to be a reasonable way to ensure the inmate's
safety.

As stated above, a County Correctional Police Officer must be held to a higher 
standard. The appellants' actions in this matter fell well short of what would be 
expected of a County Correctional Police Officer and are worthy of significant 
sanction. As such, the Commission finds that the 10 working day suspensions 
originally imposed insufficient to account for the unreasonable and excessive use of 

force applied, such that they would not sufficiently serve to ensure that the 
appellants understood the extent of their inappropriate conduct. Accordingly, the 
Commission imposes a 30 working day suspension, which it believes more accurately 
reflects the nature and severity of the misconduct and should impress upon the 
appellants that any future misconduct may result in more severe disciplinary action, 
up to removal from employment. 

ORDER 

The Civil Service Commission finds that the action of the appointing 
authority in suspending the appellants was justified. However, it finds that the 
appropriate penalties should be 30 working day suspensions. The Commission 
therefore imposes 30 working day suspensions and dismisses the appeals of 
Christopher Livoti and Mark Quinerly. 

This is the final administrative determination in this matter. Any further 
review should be pursued in a judicial forum. 

DECISION RENDERED BY THE 
CIVIL SERVICE COMMISSION ON 
THE 13TH DAY OF AUGUST, 2025 

Allison Chris Myers 
Chairperson 
Civil Service Commission 










































